
1. Tell me about yourself 

Your answer showcases your personality and personal values. It can also reveal your work 

ethic and professional experience.  

To answer this interview question effectively, start with a brief personal introduction that sets 

the tone. Keep your response relevant to the job posting – briefly summarise who you are 

and your work history in a way that aligns with the role you're applying for. 

Next, highlight relevant skills and experiences that show why you’re a great candidate. 

Instead of just listing responsibilities, think about how you can frame them as 

accomplishments.  

For example, if you were a sales representative, you might say that you consistently 

exceeded your targets by 20% to 30% each month. Be sure to mention how long you held 

your previous roles, as this shows your level of experience. 

Finally, explain how your background makes you a strong fit for the position. Mention your 

experience and skills, linking these back to how they match the job requirements. It helps to 

research the company’s latest news to understand their current goals and challenges – then 

explain how you can contribute to those developments.  

Here’s a sample answer you can use: 

“In the past, I honed my technical and leadership skills as a Software Developer at ABC Inc., 

working my way up to a team lead position.  

Currently, I am a Senior Developer at XYZ, where I have implemented agile methodologies 

to increase team productivity and led successful mobile application projects.  

As for the future, I am eager to leverage my experience to contribute to your company's 

innovative projects as a Software Development Manager, aiming to drive professional 

development and excellence within your esteemed team.” 

2. Why should we hire you?  

When interviewers ask, “Why should we hire you?”, they’re looking to gauge your confidence 

and how well you can articulate your strengths.  

This is your chance to show you’ve taken the time to understand the requirements of this 

role. Doing your research on the company helps you understand its specific needs, which 

allows you to craft a tailored response.  

To stand out, you need to spotlight your unique qualifications and strengths. Think about 

what sets you apart – whether it’s your skills, experience, or even your personality traits – 

and connect those qualities to the company’s goals.  

Strengthen your response by giving specific examples of how you’ve succeeded in similar 

roles. You can use the STAR (Situation, Task, Action, Result) or CAR (Challenge, Action, 

Result) method to describe a professional success you’ve had.  

For instance, you could talk about a project you led in your current job, a problem you solved 

in a previous role, or an operational change you introduced that improved productivity. 

These examples help interviewers see the real-world impact you’ve made. 



Finally, tie everything back to the company’s mission and goals. After sharing your 

accomplishments, explain how those experiences have prepared you for this role in 

particular. Every employer has unique needs – by showing how your skills meet those 

needs, you demonstrate that you’d be a valuable asset on their team.  

Here’s a sample response to get you started: 

“Your company needs a dedicated and experienced marketing specialist who understands 

the complexities of digital marketing and aligns with your mission to innovate and lead in the 

tech industry.  

My unique qualification lies in my specialized Master's in Digital Marketing paired with five 

years of hands-on experience in the startup space, where I have successfully scaled user 

acquisition by 200% and consistently outperformed engagement benchmarks.  

My strengths in SEO and data analytics have directly contributed to increasing online 

visibility and driving revenue growth, aligning with your goals of expanding your digital 

footprint and enhancing customer engagement.  

My proactive approach to embracing the latest trends and technologies in marketing makes 

me well-suited to join your team, where I am excited to contribute to your company's 

continued success and uphold the unique values that make your brand a leader in the tech 

sector.” 

3. What is your greatest strength?  

If an employer asks, “What is your greatest strength?”, what they really want to know is 

whether you have what it takes to thrive in their organisation. It’s a way to see how confident 

you are about your strengths, and whether these qualities align with their workplace culture 

and the role at hand. 

To answer this question well, it’s important to choose a strength that’s directly relevant to the 

position. Check the job description and highlight a quality they’re specifically looking for. This 

helps show that you’re not just a strong candidate – you’re the right fit for this particular job. 

Once you’ve chosen your strength, back it up with concrete examples. Share a situation 

from your current or past role that demonstrates how you’ve used this strength to achieve a 

result. This gives your answer credibility and helps the interviewer see your abilities in 

action. 

Wrap up by explaining how this strength will help you succeed in the role you’re applying for. 

By aligning your personal strengths with the company’s needs, you show that you’ve done 

your homework – and that you’re genuinely interested in contributing to their success. 

Check out this handy example to spark your own response: 

“My greatest strength is conflict resolution, a skill I honed as a Customer Service Team Lead 

in the Philippines. For example, I once transformed a dissatisfied customer into a brand 

advocate through patient listening and a strategic issue-resolution plan.  

Such experiences have prepared me to uphold and enhance your company's commitment to 

outstanding customer service, ensuring customer loyalty and reinforcing your brand's 

reputation.” 

4. What is your greatest weakness?  



It can feel counterintuitive to reveal your weaknesses honestly. However, “What is your 

greatest weakness?” is a test of your self-awareness. A candid, mature answer shows that 

you’re open to learning and committed to personal growth – qualities that are highly valued 

in the workplace.  

To answer effectively, choose a genuine weakness that doesn’t directly impact your ability to 

perform the role. It’s best to avoid highlighting a flaw that’s central to the job, as this might 

raise concerns about your suitability. Instead, focus on something that’s not a core 

requirement but still demonstrates room for improvement. 

Don’t stop at mentioning your weakness – you need to explain what you’re doing to improve 

in this area. Whether you’re attending a workshop, seeking feedback, or applying new 

strategies at work, share these efforts with the interviewer and highlight any progress you’ve 

made. This reassures them that you’re a proactive learner who takes the initiative to develop 

your skills.  

To round out your answer, share what you’ve learned along the way. Perhaps facing this 

challenge has helped you become more adaptable, or it’s taught you the value of planning 

ahead. Emphasising how you’ve grown shows that you’re not only self-aware but also 

resilient and ready to take on new challenges. 

Let’s take a look at a sample answer that you can tailor to your own experiences: 

“One area I am actively working on is public speaking. As a software engineer who is more 

accustomed to communicating through code and written reports, I have found presenting in 

front of large groups to be challenging.  

Recognizing this, I have taken steps to improve by joining a local Toastmasters club in 

Manila and seeking opportunities to present at team meetings. This effort has boosted my 

confidence and enhanced my ability to articulate complex technical information clearly to 

non-technical stakeholders.  

This skill development has already enabled me to lead a workshop successfully, and it will 

further enhance my contributions to collaborative projects and client presentations in the 

future.” 

5. How do you see yourself 5 years from now? 

When this question “How do you see yourself 5 years from now?” pops up at your interview, 

the employer is trying to understand if you see a future with their company.  

After all, hiring someone new is a huge investment of time, training, and resources. 

Employers want to make sure your long-term goals align with the role and the direction of 

the business. If your response doesn’t seem connected to the position or company, it may 

raise concerns about your commitment. 

To answer effectively, talk about your career goals and how you hope to achieve them in the 

next five years. Be specific and realistic – avoid vague or overly ambitious statements. 

Instead, focus on goals that reflect your desire for continuous development. Mention steps 

you’re already taking or plan to take, like learning new skills or gaining certifications. 

Make sure to explain how the role you’re applying for fits into that bigger picture. Emphasize 

how this position offers the kind of experience and growth opportunities you’re looking for. 

This helps the hiring manager see you as someone who’s thinking ahead and who values 

what their organisation can offer. 

https://ph.jobstreet.com/career-advice/article/answer-what-is-your-weakness-in-job-interviews/
https://ph.jobstreet.com/career-advice/article/answer-what-is-your-weakness-in-job-interviews/
https://ph.jobstreet.com/career-advice/article/6-secret-tips-and-tricks-to-planning-career-goals


Here’s a great sample answer that you can use: 

“In five years, I see myself as an expert in digital marketing. I will have taken on tough 

projects that drive company growth and innovation. This position is a crucial step towards 

that goal. It will let me gain more experience with marketing technology. It will also let me 

help the company’s business goals.  

I will use my skills in managing people and communication to excel in my role. I will also use 

them to mentor others and to foster a culture of improvement in the team. I aspire to grow 

with the company. I want to take on bigger roles that fit with XYZ Co.'s vision and my career 

path.” 

6. Why did you leave your previous job? 

“Why did you leave your previous job?” is a tricky question, so handling it with grace and tact 

will score you points with your interviewers.  

They aren’t just curious about your reasons – they’re also assessing your attitude toward 

change, how you handle transitions, and whether you’re likely to be a positive addition to 

their team. It’s also a chance for them to gauge your professionalism and ensure you left 

your last role on good terms. 

A good response to this question should be forward-looking and constructive. Focus on what 

you were seeking in a new opportunity rather than what you were unhappy with. Maybe you 

were looking for more growth, a new challenge, or a role that better aligns with your long-

term goals. Whatever the reason, keep it honest yet professional. 

Above all, avoid speaking negatively about your previous employer. Even if your past 

experience was difficult, framing your decision to leave in a positive light shows maturity and 

emotional intelligence. Emphasize how the new role excites you and how it aligns with what 

you’re looking for in the next step of your career. 

Here’s a sample answer that shows professionalism: 

“I learned a lot in my past experiences, but I realized I wanted to challenge myself in a 

different environment where I could grow my skill set further. I’m looking for a company 

where I can contribute more strategically and be part of a team that values innovation.” 

7. What motivates you?  

Are you motivated at work? It’s not just about your energy levels – it’s about whether your 

motivations align with the role and the company culture. Employers are trying to understand 

if you’ll be genuinely engaged and fulfilled in the position they’re offering. 

In order to craft a thoughtful answer, reflect on the aspects of your work that genuinely excite 

you. It could be solving complex problems, collaborating with a team, helping customers, or 

learning new skills. Be specific and connect your answer to the responsibilities of the role 

you're applying for.  

Steer clear of vague responses like “money” or “success”. While those can drive you to do 

well, employers are usually more interested in internal motivators that reflect your passion 

and purpose. For example, you might say you’re motivated by achieving goals or creating 

meaningful impact through your work. These kinds of answers show you’re driven by more 

than just a paycheck. 

Here’s what you might say if problem-solving excites you: 
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“I’m motivated by solving complex problems and seeing measurable results from my work. 

For instance, in my previous job, I enjoyed identifying inefficiencies in our workflow and 

developing new processes that saved both time and resources. Knowing that my 

contributions lead to real improvements keeps me engaged and driven.” 

8. What is your greatest achievement in your previous job? 

This question is a great chance to show off your proudest moments in your career so far. It 

helps the interviewer get a sense of what you value in your work, how you define success, 

and how you approach challenges. They’re looking to see if you’ve made a real impact in 

your previous role – and how that experience might translate to this one. 

Think of an achievement that had clear, measurable results. You might have improved a 

process, led a successful project, or helped your team hit an ambitious target. Using the 

STAR method (Situation, Task, Action, Result) can help you structure the story clearly. 

Make sure to focus on the outcome and what it meant for your team or company. This 

highlights that you’re not only capable of getting things done, but that you understand how 

your work contributes to the bigger picture. 

Take inspiration from this sample answer: 

“At my last job, I led a project to streamline our client onboarding process. It involved 

coordinating across three departments and developing a new workflow. As a result, we cut 

onboarding time by 30% and improved client satisfaction scores.” 

9. Give an example of how you acted like a team player 

This question is all about interpersonal skills – how well you collaborate and communicate 

with others. Employers want to know that you can work effectively towards shared goals, 

especially when deadlines are tight or challenges come up. It also gives them a sense of 

whether you'd be a good fit for their team and company culture. 

Begin your response by setting the scene. Describe the previous team you worked with, 

including how many people were involved, what their roles were, and the purpose of the 

project. It’s helpful to explain the specific goals you were working toward and why the task 

mattered to the company. 

From there, focus on your contribution. Talk about the responsibilities you took on and how 

your actions helped the team succeed. At the same time, give credit to your teammates too. 

This is a great sign that you value collaboration and understand what it means to be a true 

team player. 

If there were any challenges along the way, don’t shy away from sharing them. In fact, a little 

conflict can make your story more impactful. Explain what the challenge was, how the team 

handled it, and what you personally did to help navigate the situation. It makes your success 

stand out and be more satisfying.  

Check out this sample answer and see if it resonates with you: 

“I thrive in collaborative environments and believe in the power of teamwork. In a previous 

role, I worked closely with a cross-functional team. Our goal was to develop and implement a 

new product. We achieved our goals and delivered a successful product 2 weeks ahead of 

schedule. We did this through effective communication and collaboration, with everyone 

being open to sharing their ideas.” 
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10. What is your ideal work environment? 

This question helps interviewers gauge how well you’d fit into their work environment. It also 

shows whether you’ve reflected on the kind of setting where you do your best work.  

Some people thrive in fast-paced, ever-changing environments. Others perform better in 

more structured, predictable ones – and that’s totally okay. The key is finding a good match 

for you. 

When answering this question, it’s important to be honest but strategic. Think about the 

company’s culture and choose aspects of your preferred environment that align with it. 

Tailoring your response helps convince the interviewer that their company will be an ideal 

place for you to grow and add value.  

For example, if the company values collaboration, you can mention that you enjoy team-

oriented spaces where ideas are shared openly. If it’s a remote work position, you could 

instead highlight your ability to stay focused and self-motivated.  

Here’s a sample answer for a role where collaboration is key: 

“My ideal work environment is one where there's open communication, mutual respect, and 

opportunities to grow. I work best when I'm part of a team that shares knowledge and 

supports one another, and where leadership encourages initiative.” 

 


